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Pazpen 1. HEJIb OCBOEHUA AMCIHUITJIIMHBI

[leapt0o OCBOCHMSI AUCIUIUIMHBI SIBISETCS JOCTHXKCHHE IUIAHUPYEMBIX PE3yJbTaTOB OOYydYCHHS,
cooTBeTCcTBYIONIMX ycTaHOBICHHBIM B OIIOII nnaukaropam A0CTUKEHUSI KOMIIETSHITUI:

Konun Kon n HaumeHoBaHue Pe3ynbrarel 00yueHus

HAaUMEHOBAHME |HMHIMKATOpa JOCTHKECHUS

KOMIETEHIIUU KOMIIETEHIIUH
1. VK-4 VYK-4.1. BeiOupaer Ha 3HaHus: CozueprkaHue OCHOBHBIX UCIIOJb3YEMBIX B
Crniocoben rOCY/IapCTBEHHOM S3bIKE |IE€JI0BOM 000POTE TEPMUHOB U KaTErOpuii, IpaBuia,
ocymiecTBisATh  [P® 1 nHOCTpaHHOM(-BIX) [IPHEMBI MX MCIOIb30BaHUs B IPOGECCUOHAIBHON
JICIIOBYIO A3bIKaX KOMMYHHMKATUBHO |J€ATEILHOCTH U ITOJINOTOBKE CaMOCTOSTEIBHOIO
KOMMYHHUKAIUIO |IPUEMIIEMBIE CTUIIb U YCTHOT'O MJIM HHMCBMEHHOI'O COOOICHHUS HA
B YCTHOH U CpeacTBa MHOCTPaHHOM SI3BIKE.
IIACbMEHHOU B3aUMOJICHCTBUS B yMeHusi: AHaIM3UpOBaTh BAPUAHTHI U
dopmax Ha OOIIEHUH C JICJIOBBIMH | CAMOCTOSTENIbHO 0OOCHOBBIBATH MCII0JIb30BAaHHE B
rOCYIapCTBEHHO |IapTHEpaMu JIeI0BOM KOMMYHMKALIUU PO(eCcCHOHATBHBIX
M SI3BIKE TEPMUHOB U KaTeropuil. BeiOupare 1 nucnoiab3oBarhb
Poccuiickoi KOMMYHHMKATHUBHO MTPUEMJIEMBIN CTUIIb JIEJI0BOTO
denepanun u o01meHus, BepOanbHble U HeBepOAIbHBIE CPEACTBA
MHOCTPaHHOM(bI B3aMMOJEICTBUS C TapTHEPAMHU.

X) si3bIKe(ax)

HaBBbIKH: Biagenue npodeccuoHaibHbIMU
TEPMHHAMH U KaTErOpUsIMH KaK CPEICTBOM OOIICHUS
JUISL peIIeHHs 33/1a4 B IPO(heCCHOHANbHON
nesitenbHOCTH. CIIOCOOHOCTH BBIOPATh
KOMMYHHKATHBHO TIPHEMJIEMBIE CTHIIb U CPE/ICTBA
B3aUMO/JICHCTBUS B OOIIEHUH C JIETOBBIMU
napTHepaMH.

VK-4.2. Beaer nenoByto
MEePENnucKy Ha
rOCyIapCTBEHHOM SI3bIKE
P® u unoctpanHOM(-bIX)
A3BIKAX

3HaHus: CojepkaHne OCHOBHBIX UCIIONB3YEMBIX B
JIEIIOBOM 000pOTE TEPMUHOB U KaTerOpuid, IpaBuia,
MIPUEMBI X UCIIOJIb30BaHUs B MPOGECCHOHATHHON
JIESITEIILHOCTH | TTOJITOTOBKE CaMOCTOSITEIILHOTO
MUCHEMEHHOTO COOOIICHUSI HA MHOCTPAHHOM SI3bIKE.
yMeHusi: BocriprHUMaTh MHCEMEHHYIO JIEOBYIO
nH(OPMAIIHIO Ha UHOCTPAHHOM(-BIX ) sI3bIKE(-aX).
Bectu nenoByro nepenucky Ha MHOCTPAHHOM SI3BIKE.
HaBbIKH: CIIOCOOHOCTH OCYILIECTBIICHUS
MUCbMEHHOW KOMMYHHKAITMH Ha MHOCTPAHHOM SI3BIKE

VYK-4.3. Ucnons3yer
JTUAAIIOT JJIS
COTPY/AHUYECTBA B
COLMAJIBHOUN 1
npoheccCHoHaNBHOM

chepax

3Hanus: CojiepikaHie OCHOBHBIX HCIOJIb3YEMBIX B
JIeIOBOM 000pOTE TEPMUHOB M KaTEroOpuid, MpaBuia,
MIPUEMBI X UCITOJIB30BaHUs B MPOGECCHOHATHHON
JeSITEITHHOCTH U TIOATOTOBKE CAMOCTOSITEITHHOTO
YCTHOTO COOOIIEHHSI HA HHOCTPAHHOM SI3BIKE.
yMeHusi: BocripHIMaTh YCTHYIO JIEITOBYIO
UH(OPMALIHIO HA HHOCTPAHHOM(-BIX) SI3bIKE(-aX).
BecTu nuanor nenoBoro xapakrepa Ha HHOCTPaHHOM
SI3BIKE.

HaBbikH: CITOCOOHOCTB TIPOBEIEHUS IEPETOBOPOB HA
MHOCTPAHHOM SI3bIKE




VK-4.4. YMmeer 3HAHUA:

BBIIIOJIHATE IICPEBON yMeHusi: BImonHsaTh nepeBoa nmpoheccuoHambHbIX
npodeccHOHATBHBIX TEKCTOB C MHOCTPAHHOTO (- bIX) HAa PYCCKUM S3bIK U
TCKCTOB C obpatHo.

WHOCTPAHHOTO(-bIX) HA  |HABBIKH:
TOCYIapCTBEHHBIN SI3bIK
POuc
rOCYJapCTBEHHOTO SI3bIKa
P® na nHoCTpaHHBIH(-
BIE)

Paznen 2. MECTO JUCHUIIIMHBLI B CTPYKTVYPE OIIOII

Jucnuniauna otHocuTes K o0s3atenbHoi yactu OITOIL.

JucnurnuHa siBIseTcs 0053aTeIbHON

W3ydyaemas IUCHUIUIMHA SIBIISIETCS OCHOBOM M MPOJOJIKEHHS (OPMUPOBAHUSA YKa3aHHBIX
KOMIETEHIIMH B CIEAYIOIUX TOCYAapCTBEHHON HTOroBoi arrecrauuu B ¢opme: Iloaroroeka k
IpOILIeAypE 3alUThI U 3aIUTa BHITYCKHOHN KBanudukaponHoi pabotsl (YK-4)

Pazzen 3. OLIMCAHUE OBPA30OBATEJILHBIX TEXHOJIOI' M1

Jns popmupoBaHus 3asBICHHBIX KOMITETCHIIMN HCIIOIB3YIOTCS METOHOJIOTHYECKHE TEXHOJIOTHH,
peau3yrone JeATENbHOCTHBIN, JIMYHOCTHO-OPUEHTUPOBAHHBIN, PAKTUKO-OPHUEHTUPOBAHHBIN
MOJIXOJIBI.

OCHOBHBIMHU CTPATErMUYECKUMH TEXHOJIOTUSIMU SIBJISIOTCS: TUCKYCCHOHHBIE, UTPOBBIE MPOLIETYPHI,
UCCIIeI0BATEIbCKUE, IPAKTUYECKHUE 3aHATHSL, IPOLEypbl CAaMOOOyUEHHS

Ha nocTixkeHHMe KOHKPETHBIX ILieneil OoOydeHHus HalpaBieHbl IPUMEHsEMble TaKTUYECKHUE
TEXHOJIOTHH: case-study, "HOpMaIlMOHHbIE, MUHU-TIPOEKTHI, 3a/1aHUs

Paznen 4. COAEPXXAHUE JJUCHUITJIMHBI

1 cemecTp
. Konnuectso | Dopmupyembie
BI/I)II)I 1 TEMBI 3aHATHU
qacoB KOMIICTCHIINU

BBenenne B npodeccioHAIbHBIA HHOCTPAHHBIH SI3bIK 144 VK-4
[TpaxTrueckoe 3anstue. Topic: "The National Economy in a Global 8
Context'
Grammar: Nouns
Functional English: Giving a presentation
[TpakTueckoe 3austue. Topic: "The Importance of Economic 8

Statistics'
Grammar: Degrees of Comparison
Functional English: How to agree and disagree with an opinion

[Ipaktuueckoe 3anstue. Topic: 'Enterprises and Organizations' 8
Grammar: Articles
Functional English: Introductions

[Tpaktuyeckoe 3anstue. Topic: 'Company Structure and Activities' 10
Grammar: Present Simple
Functional English: Making an appointment




Business Writing: Company profile

[Tpaktuyeckoe 3anstue. Topic: 'Human Resources'

Grammar: Present Continuous and Present Perfect

Functional English: Delegating work and discussing progress on a
project

Business Writing: CV

10

ITpaktuueckoe 3anstue. Topic: "Trade: Supply and Demand,
Money, Taxes'

Grammar: Passive Voice

Functional English: Talking on the phone

Business Writing: Memo

10

3amaHus U1 CAaMOCTOSITENIbHON PabOThI, B TOM YHCIIE BBHITIOJTHEHUE
[ToaroroBka K NpaKTHYECKUM 3aHIATUSAM (BEICHHE CIIOBapA,
rpaMMaTHYeCKOr0 MHHUMYMA); TIOATOTOBKA YCTHOTO BBICTYIUICHUS
(MOHOJIOT, AUAJIOT, IPE3EHTALNS, TUCKYCCHS ); BBIITOTHEHUE
yIpaKHEHHH, HAIPABJICHHBIX HA Pa3BUTHUE JIEKCUKO-
rpaMMaTHYECKHX HAaBBIKOB; IIPOCIYIINBAHHUE ayANO MAaTEPHAIIOB U
BBINOJIHEHNE COOTBETCTBYIOIINX 3a/IaHHI1; YTEHUE MaTEPUAIOB
y4eOHMKa WIH TOTIOJTHUTEIILHON JINTEPATYPHI 10 3aJaHHOU TeMe;
HOATOTOBKA K TEKYIIUM TECTaM, 3a4eTy; CaM000pa30BaHHE U
HOATOTOBKA K BHEAYIUTOPHBIM (popMaM pabOTHI (IIpeAMETHbIC
KOHKYPCBI, OJIMMIINA/IbI, HAYYHO-TIPAKTHYECKUE KOH(DEPEHIINH).

90

MHas koHTaKTHas pa60Ta:

2 cemecTp

Bunpl u TeMBl 3aHATHI

KommuectBo
JacoB

dopmupyemsbie
KOMIIETCHLIUU

OCHOBHOM KYpC

72

[Tpaktuyeckoe 3anstue. Topic: 'Retailing: Product Development,
Selling Goods & Customer Service'

Grammar: Speaking about the Future and Past Simple

Functional English: Giving a report

Business Writing: Writing and responding to a letter of request

8

[TpakTueckoe 3anstue. Topic: 'International trade: Import and
Export"

Grammar: First and Second Conditionals

Functional English: Describing Visuals

[Tpaktueckoe 3austue. Topic 'Financial Institutions and Markets:
Banking and Investments'

Grammar: Third Conditional

Business Writing: Writing and responding to a letter of complaint

[TpakTrueckoe 3austue. Topic: 'Business and the Environment'
Grammar: Modal Verbs

Functional English: Asking for clarification

Business Writing:

Minutes of a meeting

[TpakTaeckoe 3austue. Topic: 'Company performance’'
Grammar: Gerund and Infinitive

Functional English: Describing Trends

Business Writing: Business plan

YK-4




3ananus AJi1 CaMOCTOSITENIbHON paboThl, B TOM YHUCIIE BHITIOJIHEHHE
[ToaroroBka K MpakTUYECKUM 3aHATHSAM (BEICHUE CIOBAPS,
rpaMMaTHYeCKOr0o MUHUMYMa); MOATOTOBKA YCTHOT'O BBICTYIUICHUS
(MOHOJIOT, IUAJIOT, IPE3EHTALIMS, IMCKYCCHUS ); BHIIOTHEHUE
YIPa)KHEHU, HAPABJICHHBIX HA PA3BUTHE JIEKCUKO-
rpaMMaTHYEeCKUX HAaBBIKOB; MPOCIYIIMBAHUE ayAH0 MaTEpUaIOB U
BBIIIOJIHEHHE COOTBETCTBYIOIUX 3aJaHUI; YTEHUE MAaTEPUAIIOB
y4eOHMKA WM JIONOJIHUTEIBLHOM JIUTEPATyphI MO 3aJaHHOU TEME;
MIOATOTOBKA K TEKYILIUM T€CTaM, UTOTOBOMY TECTY U SK3aMEHY;
camMo00pa3zoBaHue U MOATOTOBKA K BHEAYTUTOPHBIM (hopMam
paboTh! (MpeaMeTHbIE KOHKYPCHI, OJIMMITUAbI, HAY4HO-

NpakTUdecKre KOHQEepeHINN). 32
Wnas xoHTakTHasg padora: 0
IToaroTroBka K dK3aMeHy 30
IIpoBeieHne 3K3aMeHa 6

Pasnen 5. METOJMYECKUE VKA3AHHUSI JUISI OBVYAIOLIMXCS TI0 OCBOEHMUIO
JIACHTUTUIMHBI

W3ydyeHne AUCUMIUIMHBI PEKOMEHJYEeTCS HadyaTh C O3HAKOMJIEHUs ¢ paboueil mporpammon, ee
CTPYKTYpOl UM colep)KaHMeM pa3JesoB. Y4eOHBbI Marepuan CTPYKTYpUPOBaH, HU3y4CHHE
JUCLIUTUIMHBI OCYILECTBIISAETCS B TEMaTU4YECKON H0CJIEI0BATEIbHOCTH.
[TonrotoBka K 3aHATHSM CEMHUHAPCKOI0 THINA BKIIOYAET O3HAKOMIIEHHE C IUIAHOM
IPAKTUYECKOIO 3aHSTHSA; pabOTy € KOHCIEKTOM JIEKIMH, BBIIOJHEHHE JOMAIHEro 3aJaHus,
pabory ¢ yuyeOHOH U y4yeOHO-METOJMYECKOW JUTEepaTypoil, HayyHbIMH U3JaHUAMU U
3JIEKTPOHHBIMU  00pa30BaTENbHBIMU pECypcaMH, PEKOMEHIOBaHHBIMM paboyeil mporpammoil
JUCLHUIUIMHBL.  AyAuTopHas paboTa HampaBiieHa Ha HAKOMJIEHHE W TNPAKTUKY JIEKCHYECKOro
3amaca, CBSI3aHHOTO C COLMAlIbHO-OBITOBOM U MNPOQECCHOHANBHON CpEoi; pa3BUTHE HAaBBIKOB
OOLIEHUS] B COLMAIbHO- OBITOBOW M NpPO(EeCcCHOHAIbHOW cpefe — MOATOTOBKY COOOIIEHUH,
JIOKJIA/IOB, MPE3eHTALUH, MOAEIMPOBAHNE KOMMYHHKATUBHBIX CUTyallMd U T.1.; (GOPMHUpPOBaHUE
HaBBIKOB MOHOJIOTUYECKOM M JHMAJOTMYECKOW peyd B TOBCEJAHEBHOM U JIEJIOBOM OOILEHUH;
OBJIaJICHUE U Pa3BUTHE HABBIKOB PA0OTHI C aHIJIOA3BIYHBIM TEKCTOM 00IIeH U MpodeccnoHanbHOMN
HAIpaBJIEHHOCTH (IIOMCKOBOE UM IPOCMOTPOBOE YTEHHE, Ieperada KpaTKOro CoJep>KaHus,
NoApoOHBIM mepecka3, yYMEHHME JenaTbh BbIBOJbl); OCBOEHHE HABBIKOB HE(POpPMaIbHOH H
dopmanbHOl mepencku. Kpome 00s3aTeabHOrO MocemeHns MpakTUYecKUX 3aHsATUil Tpedyercs
BpeMs ISl CAMOCTOSITEIbHON pabOThI IO U3YYEHUIO TUCIUIUINHBEL. PekoMeHyeTcs mepel KaxKIbIM
CIIEYIOIIMM 3aHSATHEM IPOCMaTpUBaTh MaTepuan MpPeblaylIero, T.K. Marepual, Kak MpaBHIIO,
MoJ1aeTcst 1o Mepe YBEJINYECHUS ero CJIOKHOCTH.
ConepxaHne caMOCTOATEIbHOM PadoThl onpenaessercs padouell MporpaMMol JTUCIMILIHHBI,
OLICHOYHBIMM M METOAMYECKMMM MaTepHallaMH, 3aJaHusIMH M YKa3aHUSAMH IIPENoJaBaTels.
CamocTosTenbHasi paboTa MOMKET OCYIIECTBISATHCS B ayJAUTOPHON M BHeEayAMTOpPHOM (opmax.
O} PeKTUBHBIM CPEICTBOM OCYLIECTBICHUS CaMOCTOSITENIbHON pabOThl SBISETCS AJIEKTPOHHAs
UH(POPMALIMOHHO-00pa3oBaTebHas Cpela YHUBEPCUTETa, KOTOpas oOecrneyrBaeT AOCTYN K
oOpa3oBaTenpHOW  mporpamMme, palOouell  mporpamMme  JUCHMIUIMHBL, K  3JIEKTPOHHBIM
OMOIMOTEYHBIM CUCTEMAM, MpodeccroHabHBIM 0a3aM JTaHHBIX U HHPOPMAIIMOHHBIM CIIPAaBOYHBIM
cuctemaM. CamocTosiTenbHas paboTa CTyIEHTa BKIIOYAeT B ceOsl Cleqylollue HalpaBICHUS:
BBIMIOJTHEHHE JOMAIIHUX 3a/laHui, MOJArOTOBKA K WTOTOBOMY KOHTPOJIO, CaMOOOpa3OBaHHE H
MOJATrOTOBKA K BHEAYAUTOPHBIM (opMaM paloThl (MpeAMETHbIE KOHKYPCHI, OJUMIIMAbI, HAYYHO-
IIPAKTUYECKHE KOH(EepeHIINHN).

W3ydeHre TUCIUIUIMHBI BKIOYAET MOATOTOBKY HHIAMBUAYAIBHBIX U TPYIIIOBBIX MUHU-TIPOEKTOB U
YCTHBIX Mpe3eHTalHI c BU3YaJIbHOU MOJJEPIKKOH.
[Tepuonu4HOCTh MpOBeAeHUS, (POPMBI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH, CUCTEMa OIICHUBAHUS
xoJza OCBOEHUS JUCLUIUINH IIPEJICTaBIECHbI B paboueit IIporpaMmMe.
dopmMoil NPOMEKYTOUHOH aTTECTALUU 110 AUCLUIIMHE ABISIOTCS 3a4€T 110 UTOraM IEPBOTro



cemecTpa o0ydeHHsI M DK3aMeH B KOHIIE BTOPOTO CeMecTpa.

Pa3nen 6.

MATEPUAJIBHO-TEXHUYECKOE 141

OBECIIEYEHUME AMCHUITJIMHBI

6.1. YueOHO-MeTOIMYECKOE 00ecIeueHnE

YYEBHO-METO/JJUYECKOE

KommuectBo
AK3EMIUISIPOB MEYATHBIX

NoNe Crnucok UCoJIb3yeMOH JTUTEpaTyphbl M3/IAHUH, MMCIOILXCA B

/1 OuOJIHNOTEKE, MITH

JJIEKTPOHHBIN apec U3JaHUs
(pecypca) B cetn MHTEpHET
YUYEBHBIE, YYEBHO-METOAMYECKHWE U HAYUYHBIE U3JJAHUA

1. |Grant, David. Business result [Texcr] : [with interactive 24
workbook material includes video] : student’s book. Pre-
intermediate / David Grant, Jane Hudson and Robert
McLarty; interactive workbook material by Gareth Davies,

Chris Speck and Shaun Wilden. Oxford: Oxford University
Press, 2017. - 159, [1] c. c. ISBN 978-0-19-473938-2.
DK3eMIUIIPLL: Bcero 24.

2. |Tullis, Graham. New insights into business [Tekct] : 5
students' book / Graham Tullis, Tonya Trappe. Edinburgh:
Longman, 2004. - 176 c. ISBN 0582-33553-1. Dx3eMIIsIpHI:

3. |KpacwibnukoBa, Hanmexna BanentunoBna. English for 15/
economists [Tekcr] : ydeOHO-MeTOAMYecKoe mocobue : [mo| https://portal.volgatech.net/b
HanpasieHuio 6akaraBpuara 38.03.01 "Dxonomuka" ounoit u|00ks/Krasilnikovoa English_
3aoyHoil (opm oOyuenusi| / H. B. Kpacunbaukora, E. B.| for_Economists_2018.pdf
KynpssueBa, M-Bo Hayku u BbIcil. oOpa3zoBaHusi Poc.

Oepnepaunn, PI'BOY BO "lloBomk. roc. TeXHONM. YH-T'.
Womkap-Ona: TITTY, 2018. - 58 ¢. ISBN 978-5-8158-2028-9.
DK3eMILIsIphl: Beero 15.

4. |Aunrnuiickuii s3Ik [Tekcr]| : ¢6. TEKCTOB M yIpa)kKHEHUMN IS 116
ayTUTOp. U CaMOCTOSIT. pabOThI CTYAEHTOB CIENHMATBLHOCTU
080109.65 "byxranr. ywer u ayaut' / [coct.. K. O.

Ky3pmunbix, M. M. Huxeesa]. Momkap-Omna: MapI'TV, 2009.
- 59 ¢. Ox3eMmApsl: Bcero 116.

5. |Ky3bpmunsix, XKanna OnerosHa. Making the most of academic 152 /
conferences. A guide for graduate student participants [ Tekcr]| https://portal.volgatech.net/b
: yue6. mocobue / XK. O. Ky3pmunbix; M-Bo ob6pazoBanus u| 00ks/Kuzminyx KAK_POD
nayku P®, ®T'BOY BIIO "Map. roc. Texs. yu-1". Homkap-| GOTOVITBSJA K ZARUB
Oma: MapI'TY, 2012. - 106 c. ISBN 978-5-8158-0989-5. EZHNOJ_.pdf
OK3eMIUIIpBI: Bcero 152.

6. |[Making the most of academic conferences. A guide for 165 /
graduate student participants [Tekcr] : pabouas terpaas / M-| https://portal.volgatech.net/b
BO oOpasoBanus u Hayku PD, DI'BOY BITO "Map. roc. texH.| 00ks/Savinyx_rabochaja_tetr
yu-1"; cocr.: E. . CaBunbix, XK. O. Ky3smunsix. Hourkap- ad.pdf
Omna: MapI'TV, 2012. - 31 ¢. Ox3eMIIsIpsl: Bcero 165.

7. |Ky3pMuHBIX, XKanna OnerosHa. AHTIIIOS3bIYHAS 15/
akaJeMuyeckas ~ KOMMYHUKalMs B  MHOTOKYIbTypHoii| https://portal.volgatech.net/b

noIMHTBalIbHOM cpene [Tekcr] : yuebnoe mocooue / XK. O.
Ky3pmunbix, H. B. KpacunbHukoBa; MUHHCTEPCTBO HAayKH U
BhIcIIero oopazoBanusi Poccuiickoit deneparuu, ®I'BOY BO
"IIoBOMIKCKHUI TOCYJapCTBEHHBIN TEXHOJOTUYECKHUI

ooks/Kuzminykh_Angloyazy

chnaya_akademicheskaya_ko

mmunikatsiya_v_mnogokult
urnoy_srede_2021.pdf




yausepenter". Momkap-Oma: TIFTY, 2021. - 235, [1] c. ISBN
978-5-8158-2253-5. Dx3emmuisapsl: Bcero 15.

KynbTypa peun B ycTHOH akaieMU4ecKoi KOMMYHUKALIUUA Ha
anrmuiickom si3bike [Teker] : yuebHoe mocobume / H. B.
Kpacunsuukosa, XK. O. Ky3pmunsix, T. M. Jlexxnuna [u ap.].
; mox obmeit penakuuerr O. B. @ununuyk; MuHHCTEPCTBO
oOpaszoBanuss u Hayku Poccuiickoii ®enepanuu, PI'bBOY
BIIO "IloBOMKCKUI TOCYJAapCTBEHHBIN TEXHOJOTMYECKUI
yuuBepcuret”. Momxkap-Oma: III'TY, 2021. - 207 c. ISBN
978-5-8158-2265-8. Dx3emmuapsl: Bcero 15.

15 /

https://portal.volgatech.net/b
ooks/Krasilnikova_Kultura_r
echi_v_ustnoy_akademiches

koy_kommunikatsii_na

_angliyskom_yazyke 2021.p

df

From company to company [TekcT] : OCHOBBI J€JIOBOM
MePeNuCKN Ha aHrIHiicKoM si3bike / [cocT. O. B. @unumayk].
Homkap-Omna: MapI'TV, 2009. - 28 c. DK3eMIUIApbI: BCEro
190.

190 /

https://portal.volgatech.net/b
ooks/Filipchuk_ FROM_CO
MPANY_TO_COMPANY .p

df

10.

Anrmuiickuii s3plk [TekcT] : COOpHUK yHpakKHEHHM ISt
CaMOCTOSITeNIbHOM  paboThl  cTyAeHTOB 1 Kypca Bcex
cnenmaneHocTeid /  [cocT.. O. B. ®wmmuayk, O. U.
Uepennnuenko]. M3n. 2-e, wenp. u jom. Momkap-Ona:
MapI' TV, 2010. - 91 ¢. Dx3emiusipsel: Bcero 14.
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6.2. MatepuanbHO-TeXHUYECKas 0a3a v MporpaMMHOE 00ecrieueHne

NoNo
/a

Aynuropuu 11 IpoBe-
JeHUs y4eOHBIX 3aHSITHH,
CaMOCTOSTENIbHON pabo-
ThI U ITPOBEJICHUS TOCY-
JTAPCTBEHHON UTOTOBOM
aTTecTaluu

[TepeyeHb OCHOBHOTO 000PYAOBaHUS

[IporpammHuoe
oOecrieuenue

308 (1)

IIK RAY
ontuy.,nauykopa,1JATO

IK RAY
onTu4.,magykopa,SVEN
,MoHuTOp 19
BMB  (14),
200x200 (1),
mebenu (1)

OKpaH

Hocka wmapkepnas 100*200cm (1),
Kommytarop CompexSwitch DS2216
(1), My3z.uentp PHILIPS MZ 9 (1),
M®VY Canon i-SENSYS MF4018 (1),
S902.4(kmaB.,MBIITH
,MOHUTOP
21,5 " View Sonic VA2248-LEG (1),
B314.4(xnaB.,MblI1lIb
AP-640
" Samsung B1940R
HACTEHHBIN
Kommnexkt yueOGHOM

Windows
CrpaBouHas
cucreMa

Microsoft
Enterprise,
[paBoOBast
"KoHCynpTaHT [Tnroc",
Microsoft Office
Standard, Arent Dr.Web,
Microsoft Access,
Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommuiext 10
IJI1 p€IICHUS OCHOBHBIX
IIOJIB30BAaTCIBCKUX 3aaay,
Heinemann TOEFL. Kypc
MOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrIuiickas BEpCUsl.

503 (1)
Monutop Benq GL2250 (1),

Hocka mapkepHas 120x240 cm (1),

Microsoft Windows
Enterprise, CipaBouHas




[TpoekTop mynpTUMenuiiHbIii Hitachi
CP-RX93 (1), Cucrem.0mox P-
Athlon64 X2 6000/1024*2M6/320
Gb/knaBuarypat+meimb+koBpuk (1),
KommiekT yuebnoi mebenu (1)

IIpaBoOBas CUCTCMa
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Areat Dr.Web,
Microsoft Access,
Microsoft Visio
Professional,  Microsoft
Project Professional,

Microsoft Visual Studio
Enterprise, Kommutext 110
IJIs1 p€HICHUSA OCHOBHBIX
IIOJIB30BAaTCIBCKUX 3aJad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
MMPAaKTUYICCKUC TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrIucKas Bepcusl.

Paznen 7. ®OPMblI KOHTPOJII OCBOEHUA JUCLHUIUIMHBI) ®OHJ OLEHOYHbLIX

CPEJICTB

Kpurepuu onieHuBaHMs HHAUKATOPOB TOCTHXKEHUS! KOMIIETEHLIMI HAIIPaBIIEHBbI HA:
- YCBOGHHE TEOPETUYECKOTr0 MaTepuasa (00beM 3HAaHUH, INIyOuHAa yCBOEHHs), IPEAYCMOTPEHHOIO

paboueil mporpammoii;

- YMCHHUC wHU3JIaraTb MaTcpual (LIGTKOCTI), TpPaMOTHOCTb HM3JIOKCHUA MaTepuajlia, TOYHOCTb H

IMMOJIHOTA BOCIIPONU3BCACHUS y‘Ie6HOl"0 MaTepI/IaJ'Ia);

- YMCHHC IPUMCHATH TCOPCTUUCCKHUE 3HAHNA ITPU PCIICHHUU IMMPAKTUYCCKUX SaI[aHI/H\/JI.

[Ixama oneHUBaHUS IMMpEaACTaBJICHA HUKC.

YpoBeHb
c(OpMUPOBAHHOCTH [Ixana
Kpurepuu onennBanus
2JIEMEHTOB OLICHUBAHMSI
KOMITIETEHIIUH
IToporossIii OOyuvaromuiics MMeeT 3HaHUS OCHOBHOIO Marepuana,| yJoBier-
YPOBEHB IIPOSABIIAET YMEHHUE JIOTUYHO €ro usjlararb, HO MOJKET| BOPHUTEIBHO
JONyCKaTh ~ HETOYHOCTM B UBJIOKEHUWU  MaTepuana,
HE/JIOCTaTOYHO TMpaBUIbHBIE (OPMYIMPOBKH, HCIBITHIBAET
3aTPyJHEHUS B BHIIIOJIHEHUH IPAKTHUECKUX 3aJaHUMH.
[IpoxBunythiii  [OOyuaromuiicss TBEpAO 3HAaeT MPOTrPaMMHBIA MaTepHuai,| XOpoILIo
YpOBEHb U3JIaraeT €ro rpaMoOTHO M IO CYIIECTBY, HE JOIyCKaeT
CYLIECTBEHHBIX HETOYHOCTEN B OTBETE HA BOIPOC, IPABUIIBLHO
MPUMEHSIET TEOPETUYECKHE TOJOXKEHUS TpU pEelIeHUun
MPAKTUYECKUX BOMIPOCOB W 3aj]lad, BIaJeeT HEOOXOAWMBIMU
HaBbIKaMU ¥ MPUEMaMH UX BbIOTHEHUS
Bricokuit ypoBenp [OOyuatomuiicss ri1yOOKO W NMPOYHO YCBOWJ MPOrPAaMMHBIM|  OTIMYHO
MaTepuaj, TPaMOTHO W JIOTMYECKH CTPOMHO €ro H3Jaraer,
JaeT MCUEPIIBIBAIOLME OTBETHI HA ITOCTABJIEHHBIE BOIIPOCHL. B
OTBETE TECHO YBS3BIBACTCS TEOpPHUSA C IPAKTHKOW, NPU ITOM
oOyJaroImuiicss He  3aTpyAHAETCS C  OTBETOM  IIpH
BUJOM3MEHEHUH  3a/laHusi, CBOOOJHO  CIIpaBiseTCs €




BOMPOCaMU W JIpYTMMHU BHMJAMH IPUMEHEHUs 3HAHMUH,
MOKa3bIBaET 3HAKOMCTBO C MOHOTpa(pHUECKON JUTEPaTypoOH,
NEPUOJNYECKUMU H3/1aHUSMH, HPAaBUIbHO OOOCHOBBIBAET
NPUHATBIE PELIeHHs, CBOOOIHO BIIAZECET PAa3HOCTOPOHHUMU
HaBBbIKAMU, IPUEMAMU BBIIIOJHEHHS IPAKTUYECKUX pabOT

7.1. Tekyluii KOHTPOJIb YCIIEBAEMOCTH

Texkymmii KOHTPOJb YCIIEBAEMOCTH OOECIEYMBAET OLEHHBAHWE XO0Ja OCBOCHHUS JMCUUIUIMHBI
(MozyJIsl) M IPOU3BOAMUTCS C IPUMEHEHUEM TEXHOJIOI'MU PEHTHUHIOBOTO KOHTPOJIS B COOTBETCTBUU
C TEXHOJIOTMYECKOW KapTOW AMCHMIUIMHBL. IIOpsAOK COCTAaBIEHMS TEXHOJIOTMYECKOM KapThl U
QITOPUTM  NPOBEJEHHUs] HPOLENypbl OLEHUBAHHUA BUAOB JIEATEIBHOCTH  OOydaromuxcs,
HANpaBJICHHBIX HAa OCBOCHME 3HAHWH, yYMEHHWH, HAaBBIKOB ¥/ WM OINbITa JAEATEIBHOCTH, IO
HAaKOIUTEJIbHOW cucTeMe B Oamiax ycTraHaBiMBaercs nojoxeHueMm o cucreme PUTM B ®I'BOY
BO JII'TY»

7.2. [IpoMexyTo4Has aTTECTalMsI 00YJYarOIIUXCS
[IpomexyTouHast arrecTanusi o0ydJaronuXcsl HApaBJICHA HA OICHUBAHUE PE3Yy/IbTaTOB OOYYCHHUS
M0 TUCIUILIMHE (MOYJII0) M IPOBOJUTCS C UCIONBb30BaHKUEM (DOHJIOB OLIEHOYHBIX CPEJICTB.

[lpumepsl THIOBBIX KOHTPOJBHBIX 3aJaHWid K3 0a3el (OHIA OIEHOYHBIX CPEACTB IO
00pa30BaTeNIbHOI MporpamMmme.

Read the article and put one of the phrases (a-f) below into each of the gaps (1-6).

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff.
Anyone can make a suggestion for improvement (1)

This is why implementing kaizen may involve a change in the corporate culture. It has to be
something that employees do because they know it is good for them and the company, not
something which they do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, (2) Everyone is encouraged to think about the business and come up
with suggestions for improvement all the time.

Kaizen generally focuses on solving a large number of small problems (3) Usually the
changes are to do with improving productivity or reducing waste. In addition, (4) kaizen
does not involve just fixing problems. Even if something seems to be working well, staff should
still think how they can make it even better.

In many companies which use kaizen, teams of employees can meet to put forward and discuss any
possible suggestions for improvement in a forum known as a Quality Control circle. There are also
other ways to collect employees’ ideas, like putting suggestion boxes in the workplace.

Quite often about 90 per cent of employees’ suggestions are implemented. The action should take
place as soon as possible, sometimes that same day (5)

Even if a particular suggestion is not implemented, it is important for the employee to know why.

Thus, one of the most notable features of kaizen is that big results come from many small changes
accumulated over time. However this has been misunderstood to mean that kaizen equals small




changes. In fact, kaizen means everyone involved in making improvements. While the majority of
changes may be small, the greatest impact may be kaizens that are led by senior management as
transformational projects.

The world has moved on since Japan’s economic boom in the second half of the twentieth century,
but the principles of continuous improvement and reduction are still important for company
managers in Japan and elsewhere. Indeed, Japanese companies like Toyota might see (6)

A famous story (that's all but legend in business schools) goes that Toyota is so committed to
continuous improvement that any worker on a Toyota assembly line could stop the line at any time
to address a problem in production, correct an error, or suggest to management a better way to do
things that reduces waste or improves efficiency.

1. rather than dealing with major changes

2. in many companies the attitude is ‘if it isn’t broken, don’t fix it’ whereas

3. and it is very important that suggestions are not put in an in-tray and forgotten
4. and not just the quality control manager

5. them as the key to staying ahead of future competitors in countries like China
6. rather than a short period of big change or a yearly review of systems

Complete the text with the most suitable words (7-16). Two words are extra (one in each box).

A record number of people have (7) to NASA to be part of | 1. opportunity
its astronaut training program. NASA said it received over 18,300 5 suitable
applications for just 14 jobs. (8) officials at NASA will | ™
now spend the next 18 months looking at the applications to select the | 3. human
best ones. It plans to (9) the successful applicants in the resources
middle of 2017. Brian Kelly of NASA: "It's heartening to know so many
people recognize what a great (10) this is to be part of 4. pool
NASA's exciting mission. | look forward to meeting the men and women | s applied
talented enough to rise to the top of what is always a (11)
of incredible applicants.” 6. announce
It seems there is a great desire to work on America's space program and | 1. teamwork
perhaps go to Mars. NASA's Charlie Bolden said: "It's not at all 5 experience
surprising to me that so many Americans from diverse (12) '
want to personally (13) to blazing the trail on our journey | 3. background
to Mars." The top applicants will have an (14) at the S
Johnson Space Center in Houston, Texas. The chosen candidates will o
then get two years of (15) . They will learn skills such as 4 |n|F|a_I
spacewalking, (16) and operating spacecraft systems, and training
learn Russian. After that, they could go to the International Space Station | 5. contribute
or work for companies making spacecraft for tourists, such as Boeing and ) )

6. interview

SpaceX.




IIepeuens BOIPOCOB 1Sl TPOBEACHUS TPOMEKYTOUYHOM aTTeCTaAlUU

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

Bonpocsl Kk 3a4ery
What are the elements of a typical organizational structure?
What departments are there in a company?
What are the functions of a Finance Department?
What are the responsibilities of a Human Resources Department?
What are the responsibilities of a Marketing Department?
What helps a company to evaluate its performance?
What is the difference between a public limited company and a private limited company?
What types of companies do you know?
What are the advantages and disadvantages of a partnership for its owners?
What stages does product development include?
What does ordering goods from the internet involve?
What does an online retailer do with an order?
What are the advantages and disadvantages of online shopping?
What are the characteristics of good customer service?
What ways can a company chose to advertise for new staff?
What are the key steps that an employer takes when hiring new staff members?
What documents should a job candidate submit to a potential employer?

What types of agencies can help to find a suitable candidate? What are their
responsibilities?

What benefits do companies offer to their employees?
What does retailing mean?
Where do most retailers sell from?
Where are many retail outlets located?
What types of retail outlets do you know? What are their differences?
What is a retail chain? What retail chains operate in our town?
Bonpocsl k 3k3ameny
How does the characteristic of management depend on the national culture?
What are managers responsible for?
What does delegating authority involve?

What does business etiquette involve? What pitfalls may employees fall in when travelling



35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

on business abroad?

What does a person need to do to own a franchise?

What are the benefits of franchising for a franchisee?

What are the benefits of franchising for a franchisor?

What types of services do banks provide for the general public?
Which bank looks after the government finance in our country?
What services do Merchant banks specialize in?

What would you use to take money from your account on Sunday?
What makes online banks different from other banks?

How can a company raise money on a stock exchange?

When does an investor become a shareholder?

What does a shareholder receive?

Why do more people take interest in trading on the stock exchanges?
Who can help buy and sell shares on the Stock Exchange?

What is international trade?

How can governments control international trade?

What do tariffs and duties protect?

What international organizationsr regulate tariffs?

BUJIET Ne 1 JJIA 3AUETA
10 JUCHUIIIIMHE
WUHOCTPAHHBIN SI3bIK
[TpounTaiite TEKCT, MEPEBEAUTE €r0 MUCHMEHHO 0O€3 CIIoBaps.
IlepeBennTe npeIOKEHHBIE IPEUIOKEHNSI C AKTUBHOM JIEKCUKOM.

Onummre npeIoXKeHHbIN TpaduK: MePeUncInuTe OCHOBHBIE KOMIIOHEHTHI TpaduKa, ux
coaepKaHue, CAEIanTe BbIBOI.

DK3AMEHAIIMOHHbBINA BUJIET Ne 1
M0 TUCLMUILINHE
WUHOCTPAHHBIN SI3BIK
[IpounTaiite TEKCT, MepeBEIUTE €ro MUCbMEHHO 0e3 clToBaps.
[IepenaiiTe OCHOBHOE CoOJiepKaHUE BTOPOIO TEKCTa HA PYCCKOM SI3bIKE.

Onumnre MPCAJIOKCHHYIO CXCMY: IEPCUUCTIUTC OCHOBHBIC KOMITOHCHTBI CXCMBI, CIIOCOOBI



HUX COCIUHCHUA, q)YHKHI/II/I KOMIIOHCHTOB.

4. OTBeTbTE YCTHO Ha BOMPOCHI SK3aMEHAIIMOHHONH KOMUCCHH IO MPO(heCCHOHATEHON
TEeMaTHUKe.

1.

The road to the online retailing future is littered with the wrecks of Internet start-ups once seen as
the pioneers of a retailing revolution.

The shape of e-tail, however, is very different from what was predicted a few years ago. Apart
from Amazon and eBay — the web’s biggest forum for buying and selling, though it is an auction
house not a retailer — most of the biggest online retailers are not Internet start-ups but traditional
shop or mail-order groups. Retailers have brought their investment capacity and trusted brand
names to bear on Internet shopping — thus boosting public confidence. Many have integrated online
sales into a ‘multichannel’ strategy that may link a website, shops and a mail-order catalogue.

There was a time when everybody said the Internet was going to steal purchases from shops. But
the opposite is happening: multichannel retailing is the reality today’, says Darrell Rigby, head of
the global retail practice at Bain & Co, the management consultants. ‘Many classic bricks-and-
mortar retailers actually started making money on their online operations long before Amazon did’.

A prime example of the fusion of the online and so-called ‘offline’ retail worlds is Amazon itself.
The company has expanded well beyond its roots as a seller of books and CDs, acting as an online
mall selling everything from gourmet foods to clothing. Evolving from pure retailer to ‘retail
platform’, it now conducts its online commerce in partnership with bricks-and-mortar retailers such
as Target, Nordstrom, Borders and Circuit City.

2.

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff. This
is why implementing kaizen may involve a change in the corporate culture. It has to be something
that employees do because they know it is good for them and the company, not something which
they do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, rather than a short period of big change or a yearly review of systems.
Everyone is encouraged to think about the business and come up with suggestions for improvement
all the time.



